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Abstract

The Effect of Participative Work Practices on Labor Relations
Climate: Moderating Role of Union’s and Management'’'s Strategy
on the Process

Young-Myon Leel) « Joo-Hyoung Lee?

Does participative work practices of high performance work system(HPWS) help
vitalize labor relations climate? Using "Workplace Panel Survey(WPS)” carried out
by Korea Labor Institute(KLI) in 2011, this study investigates the effect of
participative work practices on the vitalization of labor relations climate.

The results of the research show as follows. First, participative work practices
have positive effect on improving labor relations climate. Second, in addition, there
1s a moderating effect: t the more collaborative union’s strategy is, the greater the
effect 1s. These results present the clue about what strategies union should
establish. In other words, considering that participation strategy of union in labor
relation practices can play a major role on labor relations climate change, union
should take a participation strategy rather than an opposition to the introduction of

participative work practices.

Key Words: Participative Work Practices, Labor Relations Climate, Management'’s
Avoidance Strategy, Management’'s Partnership Strategy, Union’s

Division Strategy, Union’s Participation Strategy
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